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Image Date Comment

21-04-2023 EDI board (below
Gender Unicorn info-
graphic). This was up
for approximately 5
weeks before removal,
then replaced on 29-
05-2023. It was later
replaced again (after a
second removal).

17-06-2023 EDI board (bottom cor-
ner). First ”THOUGHT
OF THE DAY”

1



Image Date Comment

22-06-2023 Addition to a sugges-
tions box. The sugges-
tion was ignored. (In-
deed, a second and even
larger progress flag was
later added in the same
room).

2



Image Date Comment

22-06-2023 EDI board (bottom cor-
ner). TOTD #2

01-07-2023 EDI board (bottom cor-
ner). TOTD #3

3



Image Date Comment

09-07-2023 EDI board (bottom cor-
ner). TOTD #4

17-07-2023 EDI board (bottom cor-
ner). TOTD #5

4



Image Date Comment

21-07-2023 EDI board (bottom cor-
ner). TOTD #6

16-08-2023 EDI board (below gen-
der unicorn). TOTD #7

5



Image Date Comment

25-08-2023 EDI board (bottom cor-
ner). TOTD #8

02-09-2023 EDI board (bottom cor-
ner). TOTD #9

6



Image Date Comment

09-10-2023 EDI board (bottom cor-
ner). TOTD #10

22-10-2023 EDI board (Ally infor-
mation).

7



Image Date Comment

22-10-2023 EDI board (bottom cor-
ner). TOTD #11

08-11-2023 EDI board (bottom cor-
ner). TOTD #12

21-11-2023 Reception (Pronouns &
Inclusive Language info-
graphic) TOTD #13

8



Image Date Comment

23-11-2023 EDI board (bottom cor-
ner).

05-12-2023 EDI board (bottom cor-
ner). TOTD #14

9



Image Date Comment

05-12-2023 Reception (Pronouns &
Inclusive Language info-
graphic)

11-12-2023 EDI board (bottom cor-
ner). TOTD #15

10



Image Date Comment

14-01-2024 EDI board (bottom cor-
ner).

11-02-2024 Progress flag (center).
First adornment of
progress flag. From a
song heard on Absolute
80s radio station.

11



Image Date Comment

11-02-2024 EDI board (below each
flag). The Jabbawocky
by Lewis Carroll

12



Image Date Comment

13-02-2024 Progress flag (center).
TOTD #16

18-02-2024 Progress flag (center).
TOTD #17

19-02-2024 Progress flag (center).
TOTD #18

13



Image Date Comment

24-02-2024 Progress flag (center).
TOTD #19

27-02-2024 EDI board (below
Gender Unicorn in-
fographic). TOTD
#20

28-02-2024 EDI board (below
Gender Unicorn in-
fographic). TOTD
#21

14



Image Date Comment

01-03-2024 Signed by both Heads of
Department

08-03-2024 Announcement by HOD
(MR) at a Department
weekly meeting

15



Image Date Comment

11-03-2024 Progress flag (center).
TOTD #22

17-03-2024 Progress flag (center).
TOTD #23

25-03-2024 EDI board (below Trans
flag). TOTD #24

16



Image Date Comment

01-04-2024 Progress flag (center).
TOTD #25

09-04-2024 Progress flag (center).
TOTD #26

17



Image Date Comment

09-04-2024

30-04-2024 Miscellaneous notice
board (top corner).
TOTD #27

18



Image Date Comment

19-05-2024 EDI board (bottom cor-
ner) TOTD #28

24-05-2024 EDI board (bottom cor-
ner). TOTD #29

28-05-2024 EDI board (bottom cor-
ner). TOTD #30

19



Image Date Comment

02-06-2024 EDI board (below Trans
flag legend). After
this was removed it was
reprinted and re-affixed
using double-sided tape,
to blank paper below the
legend. The latter was
removed using scissors

20



Image Date Comment

11-06-2024 EDI board (bottom cor-
ner). TOTD #31

13-06-2024 Progress flag (center).
Miscellaneous notice
board (top corner).
TOTD #32

16-06-2024 Progress flag (center).
TOTD #33

21



Image Date Comment

18-06-2024 EDI cabinet (lower cor-
ner). The EDI magnet
board was moved into
a locked display cabinet
on this day. TOTD #34

22



Image Date Comment

18-06-2024 Signed by one of the two
HODs (TC)

24-06-2024 Miscellaneous notice
board (top corner).
TOTD #35

26-06-2024 Miscellaneous notice
board (top corner).
TOTD #36

23



Image Date Comment

03-07-2024 Miscellaneous notice
board (top corner).
TOTD #37

24



Image Date Comment

08-07-2024 Miscellaneous notice
board (top corner).
TOTD #38

09-07-2024 2nd Progress flag (cir-
cle). TOTD #39

25



Image Date Comment

15-07-2024 EDI cabinet (gender
unicorn).

17-07-2024 Miscellaneous notice
board (bottom corner).
TOTD #40

24-07-2024 EDI cabinet (gender
unicorn).

26



Image Date Comment

18-08-2024 EDI cabinet (gender
unicorn).

03-09-2024 2nd Progress flag (up-
per white stripe).

27



Image Date Comment

05-09-2024 2nd Progress flag (up-
per white stripe). TOTD
#41

13-09-2024 Miscellaneous notice
board (central gap).
TOTD #42

28



Image Date Comment

18-09-2024 Miscellaneous notice
board (central gap).
The lower quote was
removed within 24hrs,
the upper was permitted
at this time. TOTD #43

19-09-2024 Miscellaneous notice
board (central gap).
Both were removed.
TOTD #44

29



Image Date Comment

29-09-2024 Progress flag (upper
white section). TOTD
#45

02-10-2024 Miscellaneous notice
board (upper corner).
TOTD #46

03-10-2024 Miscellaneous notice
board (upper corner).
TOTD #47

30



Image Date Comment

06-10-2024 EDI cabinet (below
Progress flag legend)

31



Image Date Comment

11-10-2024 EDI cabinet (Pronoun
badge information).
TOTD #48

32



Image Date Comment

21-10-2024 EDI cabinet (gender
unicorn)

03-11-2024 Reception (Trans flag)

33



Image Date Comment

05-11-2024 Reception (Non-binary
flag)

07-11-2024 EDI cabinet (gender
unicorn)

34



Image Date Comment

07-11-2024 Reception (Trans flag)

35



Image Date Comment

07-11-2024 Reception (Asexual (?)
flag). TOTD #49

13-11-2024 EDI cabinet (upper cor-
ner)

36



Image Date Comment

15-11-2024

21-11-2024 Miscellaneous notice
board (upper corner).
TOTD #50

37



Image Date Comment

25-11-2024 Miscellaneous notice
board (upper corner).
TOTD #51

27-11-2024 EDI cabinet (Ally infor-
mation). TOTD #52

38



Image Date Comment

01-12-2024 EDI cabinet (below
progress flag). TOTD
#53

39



Image Date Comment

10-12-2024 2nd Progress flag (up-
per white stripe). TOTD
#54

40



Image Date Comment

19-12-2024 Reception (non-binary
flag).

41



Image Date Comment

19-12-2024 Reception (trans flag).

42



Image Date Comment

12-01-2025 EDI board (Ally infor-
mation). TOTD #55

43



Image Date Comment

16-01-2025 Progress flag (center).
TOTD #56

44



Image Date Comment

23-01-2025 EDI cabinet (Pronoun
badge information).
TOTD #57

45



Image Date Comment

26-01-2025 2nd Progress flag (cir-
cle). TOTD #58

26-01-2025 Reception (Trans flag)

46



Image Date Comment

02-02-2025 Progress flag (upper
white section). Also
2nd progress flag (white
section). TOTD #59

06-02-2025 Progress flag (upper
white section). TOTD
#60

47



Image Date Comment

06-02-2025 Reception (Trans flag)

48



Image Date Comment

06-02-2025 Reception (Non-binary
flag)

49



Image Date Comment

10-02-2025 Reception (trans flag)

11-02-2025 Reception (trans flag).
TOTD #61

50



Image Date Comment

23-02-2025 Miscellaneous notice
board (upper corner)

21-04-2023

51



Image Date Comment

25-10-2025 Hot desk bunting in the
LaMB. TOTD #62

52



Image Date Comment

2-11-2025 Hot desk bunting in the
LaMB

53



Image Date Comment

2-11-2025 Hot desk bunting in the
LaMB. TOTD #63

54



Image Date Comment

10-12-2025 Poster promoting Queer
Biology talk.

55



Image Date Comment

1-12-2025 Hot desk bunting in the
LaMB. TOTD #64

56



Image Date Comment

18-1-2026 Empty poster frame in a
“town centre” within the
LaMB. TOTD #65

57



Image Date Comment

18-1-2026 Hot desk bunting in the
LaMB. TOTD #66

58



Image Date Comment

18-1-2026 Posted on X alongside
the picture above

59



Appendix 1
Meeting to discuss anonymous postings on EDI material

in the Department of Biology at Oxford University
Date: 25/02/2025

Location: The Board Room, The Biology Research and Administration Building,
The Department of Biology, Oxford

Present:
Carol Baggiolini (CB; HR manager, Department of Biology (leaving in 3 days))

Michael Biggs (MB; Associate Professor, Department of Sociology)
Nigel Cribb (NC; Head of Administration and Finance, Department of Biology)

Ace North (AN; Researcher, Department of Biology)

Notes prepared by Ace North

• Purpose of Meeting: to address anonymous postings of quotations on Pride flags and notices in the department, which have caused
discomfort to some staff and students over the past year.

• Department’s Stance: The department values free speech and academic freedom but aims to foster open debate rather than
anonymous postings that create tension or feelings of harassment.

• Evidence Against AN: Significant evidence points to AN as the poster, linked to a Twitter page (“Red-Headed Hedgehog”) tied
to his role as secretary of the Oxford Woodturners, updated shortly after a prior conversation with NC.

• AN’s Response: AN neither confirmed nor denied involvement, citing union advice not to answer unless it’s a formal investigation,
and expressed concern about a defamatory email about him circulating in the department.

• No Formal Complaint: NC and CB clarified this is not a formal complaint but a fact-finding effort to resolve the issue informally
and reduce departmental tension.

• Gender Critical Views: CB acknowledged the postings reflect gender-critical views (referencing the Forstater case), and the
department seeks to balance these with other perspectives without taking sides.

• Proposed Solutions: Suggestions included hosting an academic event with speakers like biologist Emma Hilton (developmental
biologist at the University of Manchester) and an opposing view; replacing overbearing Progress flags with images relevant to the
work of the biology department; and better implementing a notice board policy.

• Notice Board Policy: Initiated last year, this policy restricts wall postings to department-approved content, with designated boards
for EDI and health/safety, but implementation has been inconsistent; full enforcement is planned for the move to the new LAM
building.

• Pride Flags Debate: Flags are seen by some as pushing one viewpoint; the community resists removal, feeling it concedes to the
anonymous poster, but CB suggested limiting flags to specific times and diversifying EDI board content.

• Neutrality Concerns: MB pointed out NC’s Progress flag lanyard as a sign the department isn’t neutral.

• Next Steps: NC will discuss with Head of Department, send AN a redacted copy of the email linking him to the postings, and
email the department reinforcing the notice board policy and discouraging anonymous posts.

• Timeline: Changes like flag removal or policy enforcement would take at least a month, and would require the person who is
placing the stickers to cease as a confidence-building step.

• Department’s Goal: Focus on science, teaching, and research, not politics, by facilitating productive dialogue and reducing
distractions from this issue.

• Statute XII: CB noted noted that AN’s employment contract falls under Statute XII of the University Regulations.
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28/3/2025

Appendix 2: letter to the Head of Department (Prof. Martin
Maiden) and Head of Administration (Nigel Cribb)

Dear Head of Department,

I don’t believe we know each other well, despite having worked under the same roof(s) for a
number of years. I am.. I apologise in advance that this is quite a long message, but I think it is
important and I’d be grateful if you’d consider it.

I am writing to express my misgivings about the display of two “progress flags” in the break
room, the numerous gender identity flags in the entrance lobby and on the EDI board, and the “Gen-
der Unicorn” poster on the EDI board. This material has now been in place for several years, and
during this time I have reflected upon it through innumerous conversations with people of different
persuasions, and by reading countless articles offering diverse perspectives. This has led me to a
view that displaying the material is problematic and poses a reputational risk to the department. I
hope that bringing my concerns to your attention may initiate a dialogue and lead to a re-appraisal
of the department’s position.

Gender identity theory
The items listed above are all symbols of “gender identity theory”, the idea that “people should

count as men or women according to how they feel and what they declare, instead of their biology”
[Joyce 2021]. For example, the Gender Unicorn poster tells us that we each have a “gender identity”
which may be ‘female/woman/girl’, or ‘male/man/boy’, or ‘other gender’. This trait is considered
independent from our sex which, by contrast, is ‘assigned at birth’ from three options: ‘female’,
‘male’, or ‘other/intersex’. This theory was developed in American universities in the latter half of
the 20th century [Sullivan & Todd 2024], and in recent years it has become incredibly popular in
mainstream culture. Given the challenge that it poses to previously accepted principles of biology
(e.g. that there are exactly two sexes [Lehtonen & Parker 2014]), one might have expected its rise
to have inspired a wave of scientific debate. However, scientific literature defending gender identity
theory is all but impossible to find [Hilton & Wright 2024]. Instead, many prominent biologists have
felt the need to publicly refute it, while vigorously defending the standard model. Some examples:

• A defense of the binary in human sex - Jerry Coyne (evolutionary biologist and Professor
Emeritus at the University of Chicago; blog article; 2020)

• There are only two sexes – Anne Glover DBE FRS FRSE FRSGS FASM (biologist and Pres-
ident of the Royal Scottish Geographical Society; interview; 2021)

• Race is a Spectrum. Sex is Pretty Damn Binary - Professor Richard Dawkins FRS FRSL (blog
article; 2021)

https://whyevolutionistrue.com/2020/02/14/a-defense-of-the-binary-in-human-sex/
https://www.holyrood.com/inside-politics/view,speculate-to-innovate-an-interview-with-professor-dame-anne-glover
https://richarddawkins.com/articles/article/race-is-a-spectrum-sex-is-pretty-damn-binary


• Many Sexes? That is nonsense! - Christiane Nüsslein-Volhard (biologist and Nobel laureate;
interview; 2022).

• No Bones About It: Sex Is Binary - Elizabeth Weiss (anthropologist, San Jose State University;
Archives of Sexual Behavior 2024)

• Don’t Let Anyone Confuse You: There Really Are Only Two Sexes – Carole Hooven (human
evolutionary biologist, the American Enterprise Institute; The Boston Globe 2025)

These and others have spoken out despite attracting opprobrium for doing so. See, for example,
Carole Hooven’s chilling account of being the target of such a hostile student-led campaign that she
felt no option but to quit her 20 year career at Harvard. In the UK, philosopher Kathleen Stock was
the target of an equally troubling campaign, leading to her resignation from a professorship at the
University of Sussex. You may have seen that the University of Sussex has just been fined £585,000
by the Office for Students for ‘failing to uphold freedom of speech’ in this case.

The chorus of scientists who have made their opinions known, in spite of the disincentives to
speak, rings loud and clear: gender identity theory fails to offer falsifiable predictions, it lacks ex-
planatory power, and it undermines common scientific understanding. Instead, it demands of follow-
ers to believe without question, akin to a religious belief. For these reasons, gender identity theory
is often referred to by critics as an ideology [Sullivan & Todd 2024] or belief system [Joyce 2020],
rather than a theory.

What’s the harm?
In our department, I worry that uncritical promotion of gender identity theory threatens the cul-

ture of free and open discussion that we know and love. While no one should object to alternative
ideas being presented for discussion, I fear that displaying gender identity symbols is not in this
spirit. For instance, the informatics are all presented as factual and the identity flags as fait accom-
plis. One cannot help forming the impression that questioning this material will not be tolerated,
particularly in light of critics being ostracised in other institutions.

More generally, I believe that gender identity theory is dangerous because it is the cause of
real-world harm to many across society. I hear the serious concerns of some medical practitioners
over ‘treatments’ prescribed for gender dysphoria, including puberty suppression, cross-sex hor-
mone therapy, and invasive surgeries such as double mastectomies in teenage girls (example). I
sympathise with women’s groups that are concerned about the intrusion of trans-identifying males
into women only spaces (example). I also sympathise with lesbian, gay, and bisexual people who
point to the fact that a disproportionate number of trans-identifying teenagers develop, in the absence
of medical interventions, into same-sex attracted adults ([Holt, Skakerberg & Dunsford 2016]; this
is why gender affirming care is sometimes called transing away the gay).

Moving forwards
As the department moves into its new premises, I hope you might consider this an opportune

time to re-evaluate the department’s position. I suggest a number of steps the department might wish
to consider:

• Engage openly with gender identity theory by using normal scientific processes to debate and
test it.

– Invite a biologist to the department who is critical of gender identity theory (for exam-
ple developmental biologist Emma Hilton), alongside a speaker who offers an opposing
view.

– Reserve space next to the EDI board for points of view that are sceptical of gender
identity theory.

• Adopt an agnostic stance by not displaying materials that promote any particular disputed
theory uncritically.

– Remove the large progress flags from the break room to make space for biology-themed
pictures - perhaps the department could commission more artwork like the fantastic se-
lection displayed in the stairway?
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https://www.emma.de/artikel/many-sexes-nonsense-339765
https://link.springer.com/article/10.1007/s10508-024-02851-3
https://archive.ph/EKCXu
https://www.thefp.com/p/carole-hooven-why-i-left-harvard
https://www.bbc.co.uk/news/uk-england-sussex-59084446
https://www.bbc.co.uk/news/articles/cn9vr4vjzgqo
https://genderblog.net/a-message-to-you-gps/
https://fairplayforwomen.com/about-us/our-beliefs/
https://lgballiance.org.uk/conversion-practices-bill-blog/


– Remove the small gender identity flags from the reception lobby. These flags seem to
have been put up anonymously and it is not clear what purpose they are intended to serve.

– Remove the gender identity flags and unicorn poster from the EDI board.

In conclusion
In writing this letter, I do not seek to provoke or antagonise. I have no objection to people who

believe in gender identity theory, just as I have no objection to people believing in God despite being
atheist myself. If someone believes they have a gender identity, its no business of mine and I will
hope it does not cause them difficulties. My concern is not with individuals but the worldview being
promoted uncritically.

Finally, as a proud member of the department of 15 years standing, I worry about how the
department’s reputation may be affected. I see gender identity theory as a direct threat to the public
understanding of biology, for it seeks to dismantle fundamental biological truths. It saddens me that
this rightly celebrated department, home of so much innovation in biology through its history (via
its ancestral departments of Zoology and Plant Sciences), is, seemingly, missing in action.

I hope you will consider these comments and let me know your thoughts.

Yours sincerely,
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Appendix 3

Meeting to discuss concerns over gender identity
in the Department of Biology at Oxford University

Date: 8/10/2025
Location: Head of Department office, The Life and Mind Building,

The Department of Biology, Oxford

Present:
Nigel Cribb (NC; Head of Administration and Finance, Department of Biology)

Sonja Grotjahn (SG; Senior analyst/ Programmer, Department of Population Health)
Martin Maiden (MM; Head of Department, Department of Biology)

Ace North (AN; Researcher, Department of Biology)

Notes prepared by Ace North and Sonja Grotjahn

1 Background
• Purpose of the meeting: The informal meeting was offered for AN to “discuss his views and concerns” (following email from AN

to MM and NC sent in March 2025, raising concerns about the display of gender identity theory in the BRaB, the department’s
former building, including Progress flags and a ’Gender Unicorn’ poster). The long delay between email and meeting was largely
due to the move to the LaMB, and a suggestion from AN to meet after the move.

• AN invited SS to join the meeting to assist in note taking.

• MM opened the meeting to state that as head of Department, he was not willing to disclose his personal views because the
department is committed to a position of neutrality. He said he was keen to discuss how the department can be made an inclusive
and safe space for all, regardless of their views on this issue.

• AN said there were two main issues he hoped to discuss (stated in an email of the preceding day). First the promotion of gender-
identity material in the department; second, how to reassure gender critical staff that they will not be harassed for expressing their
views. AN said that he would also like to discuss the Athena Swan scheme, time permitting.

2 Promotion of gender identity material in the department
• MM said that department’s policy is not to promote political views, more over, no personal posters should be allowed because

they could be taken as being endorsed by the department.

• MM acknowledged that the display of gender identity materials in the BRaB was problematic. He said there had been a failure to
implement policy correctly (noting he was not head of department at the time), and gave an assurance that this material will not be
displayed in the LaMB. The LaMB has clear policies, agreed between the Biology and Experimental Psychology departments, not
to display materials promoting contested points of view. MM commented that these policies had to be balanced against freedom
of expression.

• SG commented that there were no progress flags displayed her department, except during Pride month.

• AN commented that in the office next to his (in the LaMB), research staff had hung up progress flags above a line of hot desks.
He said that they had been over 2 desks for a couple of weeks, and yesterday the display was extended to over 4 desks.

• MM and NC agreed that flags should not be put up in such a space, and agreed that they would deal with this issue.

• AN raised the issue of official LGBTQ+ staff networks in the Department and the wider University, showing two screenshots: one
from a Biology department intranet page (advertising the Biology LGBTQ+ network and 3 other networking/ campaign groups),
and one from the University main pages advertising 7 different LGBTQ+ networks. AN said he didn’t have a problem with staff
forming networks per se, but their official endorsement by the Biology department was evidence of non-neutrality. He quoted
guidance from the Sullivan report (part 2, Recommendation 11, pg. 15): “Activist networks have a place within the university, but
they must be independent of the university administration. Such networks should not be embedded within university structures,
including EDI structures.”

• AN mentioned that there were no corresponding ’gender critical’ networks in the department (or university) promoted in these
online spaces.
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• MM said that promotion of networks on department intranet pages was problematic and agreed to look into their removal. NC
questioned if the networks were support rather than activist groups; AN said it seemed likely that they engage in activism.

• MM asked AN for his views on lanyards, where staff may choose between a neutral design or a “rainbow” lanyard featuring the
progress flag. MM said he allowed staff to choose freely because it was a matter of personal expression. AN commented that he
agreed in principle, but if e.g. the staff member works in HR, it will be problematic if another member of staff needs to discuss a
gender-identity related concern. MM agreed it is problematic for staff working in the management structure of the department to
choose rainbow lanyards.

3 Reassurance to gender critical staff that they will not be harassed for expressing their
views

• AN said that supporters of gender identity theory had instilled a culture of fear preventing gender critical views from being
expressed.

• AN noted an incident when he had been harassed shortly after moving to the LaMB, which he had previously reported to NC in
order that it be logged rather than as a formal complaint.

• MM also said that things like this shouldn’t happen in the department but they were not able to investigate further because there
was no formal complaint. MM commented that reporting the incident was the right thing to do, and said raising it to a formal
complaint was an option for AN to decide.

4 Athena Swan
• AN asked MM and NC if they are aware of gender critical critiques of the Athena Swan scheme, in particular those made in an

article by Armstrong & Sullivan (2024). For instance, were they aware that in 2020, Athena Swan officially stated that “gender is
a spectrum”?

• MM said there are many strong opinions for and against Athena Swan within the University administration, yet joining Athena
Swan was university policy, and the department has no choice but to participate.

• NC commented that AN had only shown one paper and there were no doubt other academic papers arguing in favour of the Athena
Swan scheme. AN agreed but said he wanted to highlight the particular concerns raised by Armstrong & Sullivan (2024), because
he found them persuasive.
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